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Executive bio

Murray Kane is responsible for human resources programs and services that 

help the LCBO meet its strategic goals. This includes compensation and 

benefits, health, safety and wellness, human resource services, leadership 

and organization development, employee relations and workplace diversity 

and the Ombuds office.

He has more than 25 years of senior HR management experience in both the 

public and private sectors. He joined the LCBO in 1988 as Vice-President, 

Human Resources and became Senior Vice-President, Human Resources in 

2000. 

He has a Masters of Education in Adult Learning from the University of 

Toronto, a Bachelor of Arts from Concordia University in Montreal; and has 

earned the Certified Human Resources Professional (CHRP) designation. He 

is also a Certified Professional Coach through the Adler School of Professional 

Coaching as well as a Certified Executive Coach through Royal Roads 

About The Executive 

Roundtable:

The Executive Roundtable is 

Canada’s premier organization 

exclusively for fast-tracking 

mid-career leaders.

From our innovative 

PowerRoundtables to Inter-

Company Mentoring programs, 

we encourage up and coming 

leaders to be their best by 

sharing experiences and 

wisdom with executive’s who’ve 

“been there” and peers who 

understand.
Coaching as well as a Certified Executive Coach through Royal Roads 

University.  Murray holds the Human Resources Compensation Committee 

Certified (HRCC) designation from McMaster University and the Director's 

College.

understand.

Membership is open to qualified 

individuals with a minimum of 4 

years progressive leadership 

experience.

Visit our website at:

www.theexecutiveroundtable.ca
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